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9.9  FOTeAHT TTATT FITATT, TITAHT FALATTb (b1 T qGHT (qeeraomenss quver
9.} ST TR ASHIE, Tich TAHBIHI T QMich Al : TATAHT THPT FRATH
9.3 TRERH FEET T qHH

9.%¥  FEU YUl T TOTAHT AT 9 AT

.4 T, JE T AT ekl AP, AR T e

9.5 IR WeR FaIq (Inter-Governmental Management -IGM)

9.9 FHM™, YT T WA TEHT HTLANIHTHRT AT T HTATOTAT

4.5 T9E, 99T Al ¥ FIuriae Hemee dredr drawasE

9.2 (TR HAEE T AUTTHT TGHT AT

9.90 yfatafacaer fagra, far== gumetrer g&r (Types of Electoral System) ¥ faf== ==
.99 far=w seeas, Hares faae Aeaw, famee a7 g T aesitae o

AEE FeEA ¥ Faearad (Public Administration & Management)

RQ ¥4 gSir =@eFEEs (Human Capital Management)

R IIEATHS =Ea (Organizational Structure)

3 FHAW geEH fafag g1

¥ AUTART MASTHAT AT @ aqHE FFedT ¥ Aiaeae @eq

Y GIT F.R, YR AT AT - aqHT HEedr ¥ AiaeueT W@eg

& AT T FMEAART A==

2.9 FYTETHT ATESIE TMEA: AT FATT T FATAT

.G HAIFAH AT, (g T FAAAH JI(q8e

R FEEIAH! [l 9878 © Adqcd, IR, "4 (Morale), U qthRam, dRTsATcH®
=gaer(Organizational Behaviour) T & "&&fa (Work Culture)

90 g/ faus =raeaa (Disaster Management),afvad 2r&@eam= (Management of
Change),d®e =aeamd= (Crisis Management), faare sg@ara+ /T (Conflict
Management), ardt q41 I&RIAT 9 daee (Negotiation & Agreement Skills)
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faepraert smarH ¥ gares (Dimensions & Aspects of Development)

3.9 fa@ : sEgRem ¥ AaMaasar™ (Recent Approaches)

3R fawr@er w@mames  (Dimensions of Development) : fem fa@mr  (Sustainable
Development), s#mash fa@@  (Inclusive Development), dewiia™@®  faem
(Participatory Development), TRt famur(Poverty Alleviation), @fs®s  Fare
(Gender Issues), Sterama gfeaaa (Climate Change),amastae sl arharr (Public
Private Partnership), faeaeamdreeor, =nfds Iarreor T Hsieeor (Globalization,
Economic Liberalization and Privatization)
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ATATSTAT / qRATSTAT To[AT T @<= (Project Planning and Management)
faerrar geanT it (Development Co-operation Policy)
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faea srd ergeardr @ T ggia (Global Economy: Structure and Trends) <
TITART AGAA

HATN T¥Eg AT, A/ AIAewH =T, A dhg, faera qaar I

o eI (ATASATE 3T, Freaiides @ T Jraroiiier )

T, Y97 T T T8R!0 ATH PTI JOTeAl
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foar +fifq ¥ Aifges ifa (Fiscal and Monetary Policy)
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AEASE AT JaTe YU, Jarel qred =907 ¥ geamas (Service Design and
Management), IaT waTe T4 #@TeAwes (Service Delivery Mechanism) 3 Srebfeaes
AATHE

AT gaTeHT Terr (Agencification) T std- asTRIsRoT (Quasi-marketization)
QUTE, ETHAR, Afcepdr ¥ sAaangesar

FEATHT &F ¥ qrariar (Transparency)

FHra erfge=or (Money Laundering) ¥ 9= fHamer

STHA@ITE FAIC T JIqHT [aiad &8s

FHTALTRROTHT fafag F9g%

AR AT, FTHTSTE GRET T ATHIAE &

qrTtees ferer ¥ faera

Y4.90 ZE Fa= (Trade Union) ¥ @mHfes® drararsit (Collective Bargaining)
Y99 AIEH q=RIteT FFEd, [gHE g, g wednd (Economic Diplomacy) 3

HRIE AT JaTeeRT giqiiacd (Representation) T4T wrHeT

Y.9R AT ¥ d=Riited Aecadl THAHIE HITHATES
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