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$ 2. Skills Verification Program (SVP)

Maine Visible external center signage with SVP name
and logo

Test halls equipped with internet, visible clock, and
partitions between candidates.

Reception and waiting area with chairs and lockers
for personal belongings.

Clean facilities and toilets with suitable temperature,
smoke-free environment, and excellent condition.

Clear warning signs: silence, test in progress,
emergency exits, and no smoking.

CCTV coverage for all areas, including reception, test
halls, and waiting area.

Theoretical test halls fully equipped for at least 20
candidates: computers, partitions, and related
requirements.

Approved secure location for storing question papers
and test materials.

Compliance with building, occupational health, and
safety regulations: emergency exits, lighting,
ventilation, suitable facilities, and fire safety.

SSCO: Saudi Standard Classification of Occupations

Center accreditation criteria are divided into three main pillars

Corporate Governance

Commitment to impartiality and non-discrimination.

Clear organizational structure.

Written policies for integrity and equal opportunities.

Sufficient qualified staff for test organization, record
keeping, guidance, integrity, and internal auditing.

Independentinternal auditors must be available.
* Periodic reviews must be conducted.
Annual performance reports must be submitted.

Externalreviews and feedback must be used for
improvement.

Candidate data must be kept confidential and
secure.

Transparent system for complaints and appeals.

Suitable and safe facilities and equipment.

Compliance with occupational health and safety
laws.

Documented procedures to ensure consistent tests.
Results must be comparable across all candidates.
Tests must be conducted by competent assessors.

Assessors must have knowledge and experiencein
assessment.

Assessors must be proficient in the test language.
Procedures must confirm candidate identity.
Procedures must cover test monitoring.

Corrective actions must be applied when any
violation occurs.
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Professional Accreditation




