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CO81 - Labour Inspection Convention,

1947 (No.81)
Preamble

The General Conference of the International Labour

Organisation,

Having been convened at Geneva by the Governing Body of

the International Labour Office, and having met in its

Thirtieth Session on 19 June 1947, and

Having decided upon the adoption of certain proposals with

regard to the organisation of labour inspection in industry and

commerce, which is the fourth item on the agenda of the

Session, and

Having determined that these proposals shall take the form of

an international Convention,
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adopts this eleventh day of July of the year one thousand nine
hundred and forty-seven the following Convention, which
may be cited as the Labour Inspection Convention, 1947:

PART I. LABOUR INSPECTION IN INDUSTRY
Article 1

Each Member of the International Labour Organisation for

which this Convention is in force shall maintain a system of

labour inspection in industrial workplaces.
Article 2

1. The system of labour inspection in industrial
workplaces shall apply to all workplaces in respect of
which legal provisions relating to conditions of work
and the protection of workers while engaged in their
work are enforceable by labour inspectors.

2. National laws or regulations may exempt mining and
transport undertakings or parts of such undertakings
from the application of this Convention.

Article 3

1. The functions of the system of labour inspection shall
be:

(a) to secure the enforcement of the legal
provisions relating to conditions of work and
the protection of workers while engaged in
their work, such as provisions relating to hours,
wages, safety, health and welfare, the
employment of children and young persons,
and other connected matters, in so far as such
provisions are enforceable by labour
inspectors;

(b)  to supply technical information and advice to
employers and workers concerning the most
effective means of complying with the legal
provisions;
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(c) to bring to the notice of the competent
authority defects or abuses not specifically
covered by existing legal provisions.

Any further duties which may be entrusted to labour

inspectors shall not be such as to interfere with the

effective discharge of their primary duties or to
prejudice in any way the authority and impartiality
which are necessary to inspectors in their relations
with employers and workers.

Article 4

So far as is compatible with the administrative practice

of the Member, labour inspection shall be placed under

the supervision and control of a central authority.

In the case of a federal State, the term central

authority may mean either a federal authority or a

central authority of a federated unit.

Article 5

The competent authority shall make appropriate arrangements
to promote:

(a) effective co-operation between the inspection
services and other Government services and
public or private institutions engaged in similar
activities; and

(b) collaboration between officials of the labour
inspectorate and employers and workers or
their organisations.

Article 6

The inspection staff shall be composed of public officials
whose status and conditions of service are such that they are
assured of stability of employment and are independent of
changes of government and of improper external influences.

Article 7
Subject to any conditions for recruitment to the public
service which may be prescribed by national laws or
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regulations, labour inspectors shall be recruited with
sole regard to their qualifications for the performance
of their duties.

2. The means of ascertaining such qualifications shall be
determined by the competent authority.
3. Labour inspectors shall be adequately trained for the
performance of their duties.
Article 8

Both men and women shall be eligible for appointment to the
inspection staff, where necessary, special duties may be
assigned to men and women inspectors.

Article 9
Each Member shall take the necessary measures to ensure that
duly qualified technical experts and specialists, including
specialists in medicine, engineering, electricity and chemistry,
are associated in the work of inspection, in such manner as
may be deemed most appropriate under national conditions,
for the purpose of securing the enforcement of the legal
provisions relating to the protection of the health and safety of
workers while engaged in their work and of investigating the
effects of processes, materials and methods of work on the
health and safety of workers.
Article 10
The number of labour inspectors shall be sufficient to secure
the effective discharge of the duties of the inspectorate and
shall be determined with due regard for:
(a) the importance of the duties which inspectors
have to perform, in particular--
(1) the number, nature, size and situation of
the workplaces liable to inspection;
(i)  the number and classes of workers
employed in such workplaces; and
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(b)
(c)

(1)  the number and complexity of the legal
provisions to be enforced;

the material means placed at the disposal of the
inspectors; and

the practical conditions under which wvisits of
inspection must be carried out in order to be
effective.

Article 11

The competent authority shall make the necessary
arrangements to furnish labour inspectors with--

(2)

(b)

local offices, suitably equipped in accordance
with the requirements of the service, and
accessible to all persons concerned;
the transport facilities necessary for the
performance of their duties in cases where
suitable public facilities do not exist.

The competent authority shall make the necessary
arrangements to reimburse to labour inspectors any
travelling and incidental expenses which may be
necessary for the performance of their duties.

Article 12

Labour inspectors provided with proper credentials
shall be empowered:

(a)

(b)

(c)

to enter freely and without previous notice at
any hour of the day or night any workplace
liable to inspection;

to enter by day any premises which they may
have reasonable cause to believe to be liable to
inspection; and

to carry out any examination, test or enquiry
which they may consider necessary in order to
satisfy themselves that the legal provisions are
being strictly observed, and in particular--
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(1) to interrogate, alone or in the presence
of witnesses, the employer or the staff
of the undertaking on any matters
concerning the application of the legal
provisions;

(1)  to require the production of any books,
registers or other documents the
keeping of which is prescribed by
national laws or regulations relating to
conditions of work, in order to see that
they are in conformity with the legal
provisions, and to copy such documents
or make extracts from them;

(1) to enforce the posting of notices
required by the legal provisions;

(iv) to take or remove for purposes of
analysis  samples of materials and
substances used or handled, subject to
the employer or his representative being
notified of any samples or substances
taken or removed for such purpose.

On the occasion of an inspection visit, inspectors shall
notify the employer or his representative of their
presence, unless they consider that such a notification
may be prejudicial to the performance of their duties.
Article 13

Labour inspectors shall be empowered to take steps
with a view to remedying defects observed in plant,
layout or working methods which they may have
reasonable cause to believe constitute a threat to the
health or safety of the workers.

In order to enable inspectors to take such steps they
shall be empowered, subject to any right of appeal to a
judicial or administrative authority which may be
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provided by law, to make or to have made orders
requiring--

(a)

such alterations to the installation or plant, to
be carried out within a specified time limit, as
may be necessary to secure compliance with
the legal provisions relating to the health or
safety of the workers; or

(b) measures with immediate executory force in
the event of imminent danger to the health or
safety of the workers.

3. Where the procedure prescribed in paragraph 2 is not

compatible with the administrative or judicial practice
of the Member, inspectors shall have the right to apply
to the competent authority for the issue of orders or for
the initiation of measures with immediate executory

force.

Article 14

The labour inspectorate shall be notified of industrial
accidents and cases of occupational disease in such cases and
in such manner as may be prescribed by national laws or

regulations.

Article 15

Subject to such exceptions as may be made by national laws
or regulations, labour inspectors.--

(a)

(b)

shall be prohibited from having any direct or
indirect interest in the undertakings under their
supervision;

shall be bound on pain of appropriate penalties
or disciplinary measures not to reveal, even
after leaving the service, any manufacturing or
commercial secrets or working processes
which may come to their knowledge in the
course of their duties; and
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(c) shall treat as absolutely confidential the source
of any complaint bringing to their notice a
defect or breach of legal provisions and shall
give no intimation to the employer or his
representative that a wvisit of inspection was
made in consequence of the receipt of such a
complaint.

Article 16

Workplaces shall be inspected as often and as thoroughly as is
necessary to ensure the effective application of the relevant
legal provisions.

L.

Article 17
Persons who violate or neglect to observe legal
provisions enforceable by labour inspectors shall be
liable to prompt legal proceedings without previous
warning: Provided that exceptions may be made by
national laws or regulations in respect of cases in
which previous notice to carry out remedial or
preventive measures 1s to be given.
It shall be left to the discretion of labour inspectors to
give warning and advice instead of instituting or
recommending proceedings.

Article 18

Adequate penalties for violations of the legal provisions
enforceable by labour inspectors and for obstructing labour
inspectors in the performance of their duties shall be provided
for by national laws or regulations and effectively enforced.

L.

Article 19
Labour inspectors or local inspection offices, as the
case may be, shall be required to submit to the central
inspection authority periodical reports on the results of
their inspection activities.
These reports shall be drawn up in such manner and
deal with such subjects as may from time to time be
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prescribed by the central authority, they shall be
submitted at least as frequently as may be prescribed
by that authority and in any case not less frequently
than once a year.

Article 20

1. The central inspection authority shall publish an
annual general report on the work of the inspection
services under its control.

2. Such annual reports shall be published within a
reasonable time after the end of the year to which they
relate and in any case within twelve months.

3. Copies of the annual reports shall be transmitted to the
Director-General of the International Labour Office
within a reasonable period after their publication and
in any case within three months.

Article 21

The annual report published by the central inspection

authority shall deal with the following and other relevant

subjects in so far as they are under the control of the said

authority:

(a) laws and regulations relevant to the work of the
inspection service;

(b) staff of the labour inspection service;

(c) statistics of workplaces liable to inspection and
the number of workers employed therein;

(d) statistics of inspection visits;

(e) statistics of violations and penalties imposed;

§)) statistics of industrial accidents;

(2) statistics of occupational diseases.

¥q



TUT 9%) TEAT 3% AATT o=l |7 & fafa R05310%1Rs

PART II. LABOUR INSPECTION IN COMMERCE
Article 22
Each Member of the International Labour Organisation for
which this Part of this Convention is in force shall maintain a
system of labour inspection in commercial workplaces.
Article 23
The system of labour inspection in commercial workplaces
shall apply to workplaces in respect of which legal provisions
relating to conditions of work and the protection of workers
while engaged in their work are enforceable by labour
inspectors.
Article 24
The system of labour inspection in commercial workplaces
shall comply with the requirements of Articles 3 to 21 of this
Convention in so far as they are applicable.

PART III. MISCELLANEOUS PROVISIONS
Article 25
L. Any Member of the International Labour Organisation
which ratifies this Convention may, by a declaration
appended to its ratification, exclude Part II from its
acceptance of the Convention.

2. Any Member which has made such a declaration may
at any time cancel that declaration by a subsequent
declaration.

3. Every Member for which a declaration made under

paragraph 1 of this Article is in force shall indicate
each year in its annual report upon the application of
this Convention the position of its law and practice in
regard to the provisions of Part II of this Convention
and the extent to which effect has been given, or is
proposed to be given, to the said provisions.
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Article 26

In any case in which it is doubtful whether any undertaking,

part or service of an undertaking or workplace is an

undertaking, part, service or workplace to which this

Convention applies, the question shall be settled by the

competent authority.

Article 27

In this Convention the term legal provisions includes, in

addition to laws and regulations, arbitration awards and

collective agreements upon which the force of law 1is
conferred and which are enforceable by labour inspectors.
Article 28

There shall be included in the annual reports to be submitted

under Article 22 of the Constitution of the International

Labour Organisation full information concerning all laws and

regulations by which effect is given to the provisions of this

Convention.

Article 29

L. In the case of a Member the territory of which includes
large areas where, by reason of the sparseness of the
population or the stage of development of the area, the
competent authority considers it impracticable to
enforce the provisions of this Convention, the
authority may exempt such areas from the application
of this Convention either generally or with such
exceptions in respect of particular undertakings or
occupations as it thinks fit.

2. Each Member shall indicate in its first annual report
upon the application of this Convention submitted
under Article 22 of the Constitution of the
International Labour Organisation any areas in respect
of which it proposes to have recourse to the provisions
of the present Article and shall give the reasons for
which it proposes to have recourse thereto; no Member
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shall, after the date of its first annual report, have

recourse to the provisions of the present Article except

in respect of areas so indicated.

Each Member having recourse to the provisions of the

present Article shall indicate in subsequent annual

reports any areas in respect of which it renounces the
right to have recourse to the provisions of the present

Article.

Article 30

In respect of the territories referred to in Article 35 of the

Constitution of the International Labour Organisation as

amended by the Constitution of the International Labour

Organisation Instrument of Amendment 1946, other than

the territories referred to in paragraphs 4 an, 5 of the said

Article as so amended, each Member of the Organisation

which ratifies this Convention shall communicate to the

Director-General of the International Labour Office as

soon as possible after ratification a declaration stating--

(a) the territories in respect of which it undertakes
that the provisions of the Convention shall be
applied without modification;

(b) the territories in respect of which it undertakes
that the provisions of the Convention shall be
applied subject to modifications, together with
details of the said modifications;

(c) the territories in respect of which the Convention
is inapplicable and in such cases the grounds on
which it is inapplicable;

(d) the territories in respect of which it reserves its
decision.

The undertakings referred to in subparagraphs (a) and

(b) of paragraph 1 of this Article shall be deemed to be

an integral part of the ratification and shall have the

force of ratification.
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Any Member may at any time by a subsequent

declaration cancel in whole or in part any reservations

made 1in 1its original declaration in virtue of
subparagraphs (b), (¢) or (d) of paragraph 1 of this

Article.

Any Member may, at any time at which the

Convention 1s subject to denunciation in accordance

with the provisions of Article 34, communicate to the

Director-General a declaration modifying in any other

respect the terms of any former declaration and stating

the present position in respect of such territories as it
may specify.
Article 31

Where the subject matter of this Convention is within

the self-governing powers of any non-metropolitan

territory, the Member responsible for the international
relations of that territory may, in agreement with the

Government of the territory, communicate to the

Director-General of the International Labour Office a

declaration accepting on behalf of the territory the

obligations of this Convention.

A declaration accepting the obligations of this

Convention may be communicated to the Director-

General of the International Labour Office --

(a) by two or more Members of the Organisation
in respect of any territory which is under their
joint authority; or

(b) by any international authority responsible for
the administration of any territory, in virtue of
the Charter of the United Nations or otherwise,
in respect of any such territory.

Declarations communicated to the Director-General of

the International Labour Office in accordance with the

preceding paragraphs of this Article shall indicate
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whether the provisions of the Convention will be
applied in the territory concerned without modification
or subject to modifications; when the declaration
indicates that the provisions of the Convention will be
applied subject to modifications it shall give details of
the said modifications.

The Member, Members or international authority
concerned may at any time by a subsequent declaration
renounce in whole or in part the right to have recourse
to any modification indicated in any former
declaration.

The Member, Members or international authority
concerned may, at any time at which this Convention
is subject to denunciation in accordance with the
provisions of Article 34, communicate to the Director-
General a declaration modifying in any other respect
the terms of any former declaration and stating the
present position in respect of the application of the
Convention.

PART IV. FINAL PROVISIONS
Article 32

The formal ratifications of this Convention shall be
communicated to the Director-General of the International
Labour Office for registration.

l.

Article 33

This Convention shall be binding only upon those
Members of the International Labour Organisation
whose ratifications have been registered with the
Director-General.

It shall come into force twelve months after the date on
which the ratifications of two Members have been
registered with the Director-General.
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Thereafter, this Convention shall come into force for
any Member twelve months after the date on which its
ratification has been registered.

Article 34
A Member which has ratified this Convention may
denounce it after the expiration of ten years from the
date on which the Convention first comes into force,
by an act communicated to the Director-General of the
International Labour Office for registration. Such
denunciation shall not take effect until one year after
the date on which it is registered.
Each Member which has ratified this Convention and
which does not, within the year following the
expiration of the period of ten years mentioned in the
preceding paragraph, exercise the right of denunciation
provided for in this Article, will be bound for another
period of ten years and, thereafter, may denounce this
Convention at the expiration of each period of ten
years under the terms provided for in this Article.

Article 35
The Director-General of the International Labour
Office shall notify all Members of the International
Labour Organisation of the registration of all

ratifications, declarations and denunciations
communicated to him by the Members of the
Organisation.

When notifying the Members of the Organisation of

the ~ registration of the second ratification

communicated to him, the Director-General shall draw

the attention of the Members of the Organisation to the

date upon which the Convention will come into force.
Article 36

The Director-General of the International Labour Office shall
communicate to the Secretary-General of the United Nations
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for registration in accordance with Article 102 of the Charter

of the United Nations full particulars of all ratifications,

declarations and acts of denunciation registered by him in
accordance with the provisions of the preceding Articles.
Article 37

At such times as it may consider necessary the Governing

Body of the International Labour Office shall present to the

General Conference a report on the working of this

Convention and shall examine the desirability of placing on

the agenda of the Conference the question of its revision in

whole or in part.
Article 38

L. Should the Conference adopt a new Convention
revising this Convention in whole or in part, then,
unless the new Convention otherwise provides,

(a) the ratification by a Member of the new
revising Convention shall ipso jure involve the
immediate denunciation of this Convention,
notwithstanding the provisions of Article 34
above, if and when the new revising
Convention shall have come into force;

(b) as from the date when the new revising
Convention comes into force, this Convention
shall cease to be open to ratification by the
Members.

2 This Convention shall in any case remain in force in its
actual form and content for those Members which have
ratified it but have not ratified the revising
Convention.

Article 39
The English and French versions of the text of this
Convention are equally authoritative.

& =



TUT 9%) TEAT 3% AATT o=l |7 & fafa R05310%1Rs

(T SFA)

= e qerd wewity, 1:Ye (1. 59)
LLGIER |

AAUET =W GSUSTHl WHRY T, A-admd =W
FHATAIE] HEDBH FHEERI WA TARTH! T 98 T
Q_Y\e W AT FET AT G T, T A
ArAITHRT A FEAGA BT A WHT FAN T AT
s e ggie wrerdt [Ea graEeE aika =
fofar wd, T oft TR radita FeEFuET e T
F T TS, AW TH R A1 9 T GEEARIE el S
AT TR B sw Fiewr wveeft wemty, q]ye
TS TETH] HeMFaars aRd T |

T q - AR s R
g q
I WY AR WURT AR A FISAD] TAD
qTerel  wAtdiie  brEerad s ShEw gl e
eI |

TR R
9. oW FEEs AWEsE ATE B R gal
fofigedr qEm T HWHT dFeq GEAT BT
SAEAT N[ T Wb g e A
HREEIADT HH AT YOedl <] g |

LAY



TUT 9%) TEAT 3% AATT o=l |7 & fafa R05310%1Rs

AET FMA a1 FEawEcd @l T A 9iseE
7 Edl YdSEST e HTHT A9 AWMty an]

g ge fod aagl

a2
= [ YOIl 1 S8 SIS g

(F)  AHPEE ATl FEA FRA Fal [aeeeD]
YET T HHDB! AT G¥A-HT BIIAT SFAET,
SEd T GHA, AT, G, AR T Hod,
AT TAT AT SARHHI ST qFar=f
Ee T 99 FhEmg ang Al
TIUHHT AT SSUH] HAEAD] BT
e T,

(@) BT SAEE] QST T GAW=ET SEl TR
TrEAHHT graFaq Wit gE T gedle
ARETI T S dre J9aed RIS,

M fEwe S sgEe G S AEHCH
FHHAAR a1 TEWENES  qEH  ALDRID]
BT w13 |

s S 8ETpers gea qib B Ui aq e st
T E Hdcdh! TEHRT BEATFIITAT FETLT T a1
UTMREA T AHBHATD]  Fagd  Flesmare
AATIH I AR T T B af alewre
il FET I WAl gIge |

Y0



TUT 9%) TEAT 3% AATT o=l |7 & fafa R05310%1Rs

qq Y
9. UEEH] WEHE IIEET e gEaw s
s FoE Atgeiwl guras T e
eIt R |
R. U USER! EHAT Hg AGS AT I3
UhlgH] TET AR o Fud AEBRT qEST
EEZEN

"R Y
e AUHREIT T2 THISHGT FUGE Jaad T I9IhH
ST TS;:
(@)  FOE ¥4 T o W@ YA ¥ 9ue
PRapaEHr den gEeHe T e
YeIferaeh] YHEHT U, T
(@)  ww WOEw e Atuel T ASIRETn
TT =0 AT AR TS D] TeHhE |
T &
ST T YA g T qPRB! IRAdT T Aanogd
qE YMEEE Ed-A @ YAl 9 T 2ud WU
AT AT FHEA HHAIHRT TS TR |

[ @SN aY C [ @GaNEN oY =~ C
(M&lreecls  ldlewel ded Yol AT

[N a b =~ (o

[ igEdh! ARIAATE AT ATIR ©I8 T4 T |

9



TUT 9%) TEAT 3% AATT o=l |7 & fafa R05310%1Rs

R, TOEQl AFEAT FEE T AT GE AT T
TG |
3. =9 ROvedar Ao $deg 9T T 9Ii| aifers

EERER

2 1CUN=S
frfemr el Fakher @it wljen T qew 3 9w

D

gIGT, AEIHAT ATAR Aleell T Y0¥ Hlgwears e

Rt wffe afrg |

2 |ILU
HUFeE AT HEH G gaT fafieesl TR ¥
AT G4 I Aaede®d! HEaad gt T
TAT HAHFHEED! €aeed T LG HTHH! IR, FMT T
ANTH] AAHT AT bl AN AT AT F=aqi(qapT
SEREANCARERD P B g T R, AR, b T
wWEd s e arg wiafae Bs T e
sl FR AEg HUST gREd T ydd qeedd
AFAH TS JUHEE AT TG |
a7 90
e BEiaae! Hded Sl BYHT FET THBT AT
= FOaw®] qgedn TH gOg T Al 93edl <e
FUAe 3 e i Fafr 7
(@®)  Fesed quE U ®dedsl Agcasw
@) HlEr T e aged g,
AThI T AT,

4R



TUT 9%) TEAT 3% AATT o=l |7 & fafa R05310%1Rs

(3M) TIEAT HREACTAAT HH T AWDHD!

qIE T AT T
(@)  HEFEIA AT BIAT SACATD]
Tgedl X S,
() e HT ST GRS AT qraueT S
|qiE; X

(M) FOE qW gEER €O g A O
T INUHT ARG ATEIRE |
LU B
9.  9Ew AueN =W FEEsr @i sere gaaee
JUey T3 AEYTD Faeq] [HArg-g:
() D! AEAEHAT AR I9qH €I AT
qE= ¥ A el AP Gl Tee
e T B,
(@) IuYH ArEsliD G Iqed THUH! GUSH]
Sfe®dl Haed T T AEIH A
RIEE
. =W FOswaR Mo wded 90 T HEAT AEea

o WA F A T A @ g T s
AT ATAH SATET T |
T 1R
Q. I JHRIA Iueed IRIEUHT 5 FUswArE e
FHSHD! ATHR [G2g:

43



TUT 9%) TEAT 3% AATT o=l |7 & fafa R05310%1Rs

(F)

frrer T o B Frfere i a1 wae

4 Ui FHAT {1 GhEET T a9

T

& T 9 WA BR g WAl [t

forama wuet SFge gemn fSEeT awem

a9 T T

FHITA SqTEAT HSIEHT A ATl HSEH! G

W AT S ArEEd gepl i o

AAIF AT T F G S, g o

rEqe T, T HETAT:

(31) AT SHATATH] JANRT FFeli=aa Bt
afer faserar gt =1 areft, Ao an
TSR] HHATH] JURATAT FraTs
T

(A1) PTHER! SAAEAHT THel-od AT BT
1 FoEeel FaRT W ATER
TRUHT F1 Tdsh, WA a1 777
HATAT BT SHACATET T @D
TET AR YW W e T A
FTEAHT Ty o a1 faefeeane
38T [HaTe:

() Il =aqeq THISH ATTLTD FoT
drea T B ANy T,

(%) YAWT RUSBT a1 GRTeUeh] AT T
RTHHT THAD! & T qASeHT

Y



TUT 9%) TEAT 3% AATT o=l |7 & fafa R05310%1Rs

A ferguar a1 Rfeusr  awn

ASATETAT a1 1l gfafferems g

T gl T forT A T2 |
[anNl aY ™ b . T ™ i ([anN NG (
MOE®HDl ATFA AR gommel Ffeh!  Heied
AT Yidbd FEX 9 9ag W ST dled
O AT AT FOEw AT TR
AT ASMREET a1 el gfdtfees geEa
T |

" 93

HHHH T AT DT AN @A G5 W
e T A HRO G 9@ e, aEe Al
FHH T ANHM TRUHT Al GO T LI
HIH Ao =W FaFars Asr gy |
FHAE IS TRUST =M4H a1 JE-S  Aleaprdd
T [REET T APRS! AHFA @ e
FUMSE T ATILTD AT T a7 TS HEH dAle
Flees gem TETHT A AUBR fEg-
(@)  Afuddl TR AT GLEN gl B

SHAETD] T GHIET T AATTH g T
AMPURT FATLWRA TNEFIIT SIS =
TATCHT TR IR, A

(@)~ HAWbD] TR AT GIEHA] Tebld Gl
HTEAWT  qebld HE-ad" iy afgasl

ERIRFEN

LR S



TUT 9%) TEAT 3% AATT o=l |7 & fafa R05310%1Rs

3. OTSYE R W AlihUshl YERAT WEEdHl GUEE Al
® AVIEET A TQ@UHT deebld H1ai-ag 9k

AfEddT U TRE TTHebT AT a7 AT ST TeehT
ot e gem afgerr quer FeeT oo

[GnN .
AP g |

a9y

A HTA AT FHFAEHAT Al STAISHDT AT T AN
ATAR SATTE Tefed1 T AEAE N TR ST

s e srEtaaarE gREa e |

LU £

AT B a1 FaEcdicd ars qa AuaEsd! A W

o/ Femer a1 wre-

(F)

(=)

forer guitaem  smavfasr gfasEEr B
Y& a1 AYeAE T e Fue TR
ATFT Bdeg Tl T HHAT TFBIAT ATIA
T P SR AT AR TeadT a1 B
GERaTRT SRAT FAT Giledeusy U Y
Tl T IUgch SIRAMT a7 SATLEAcHS
JUHT AT Tﬁ%ﬁ@;(

5 -

[—aN = [a -
(ulcpl vl [H] edliglcn] ldl cddcdlan]

(=N
N <

F A AT JeeAgITH INART Fiqars quf
®IAT M qE G T ARG AT 91!
gidHfaaE el IS WH HUHI HRO
e ywor wfvgar f o= P ST
for g

4%



TUT 9%) TEAT 3% AATT o=l |7 & fafa R05310%1Rs

qq 9&
AAIHAT ATAR GFa-gd BT STAEqTH] TAEHRR]
FEFaT GHET TH BrEEIdd] aREER T QU w9
RIGEURITSEY

o que

9. =W FEEe AR T BT SAIEAHT Jeag e T
AT IR T SETEdT T sty qearEt e T o
FHTTT BRATRHT AT (AR gg | dX SIS
a7 FRIOH® I FEeFad T 99 W gEge
RAue e =gl AT HMA a1 FawEe™
AqATE e b |

. HRARE MERE T a1 g& THHT 981 SaEHr ar

[

P e B e B B £ B R 2 o B | E |

ELEREL

1 | LURS £
=W s AN T FE B ATEAD] IeadgT T T

[ @I AN L&

=W Ml Ieed] Hded el Aald Tars-1ars

AT FHEA A1 FHHERAT GAH qSEES] qae TG T
IHTEH BYAT DAL TRAG |
TR R

9. =W FOEE 91 =|HE FOEAT SEeEe e AER

Frad s AfaeEiiarE STeed Wl Fi@

PR Afdsiieh! ATafd® Jidae T3] 1 |

. e AUBR GHI-GHIAT Alebeb] AREDT T Ao

A1 ideaeT TR g A ATSH diee S

Y9




TUT 9%) TEAT 3% AATT o=l |7 & fafa R05310%1Rs

9.

qeeh-Uceh T A UM SAEITHT U ANAT HEIAT U
qTdh WRT HH g T Al Gidasd 4g g |
g RO
w4 e afeedia e Feemmr @
=T FaT gerel D! At FdaaT T T
g |
LAl Al gfcas qrafad af qawe swuatgedt
ST EARET T P U AATI aE e
EEANE RIS EY
e Gidaeddl Ui YHET  WUHI  IIIH
THAERRE T gs AaerE U i AR
AT =W FAAH] AL HdATS TS |
a9

Fgr WO ATPHFRT TP At YidagTd 3h
ATHTIRT =0T Tehl ETFH SEHT T 3T FrFanish
[EARGIER I PERIEEY

()  FOaw Jamer FEET gEEgd BT T

IEREIE

() o T JareT FHER,
() e wRe wdeaa T foaw R

HUARIHT TZEATHT q2ATE

) s yweer qe,
) Sodgud ¥ AMEUS] SESH] T,
) AT gHeAE aeaTs

()  U9NTT AR TS

{5



TUT 9%) TEAT 3% AATT o=l |7 & fafa R05310%1Rs

T R - Aforsear s R
TR IR
| WEErY @R[ USR] AT AW AISART Gedh

qeeg] AEdds HRedadr o\ Fham et s

TEAGHA |

I LU E
=W FUEFHER HHHEE ATHA HRAT G gal (A eeab!
AT T HHH! AT F¥E| HILAT qdeA] AR T Fb
FRACIAH] SAEHIS HRECIADT =H I guredt @

g |

qq Y
Jg HEEFGH] 910 3 T I GEHSPT HIUEISEE AN B
SIUFA AU HETIAAHT HH FHIET Yuledied e

TG |

T 3 - e e
"I K
Q. U9 HENCEH! ATART T AT S0 qEIEb!
F4 U FEEI AEHT ATAGAT GelT TG
TETEFGHT SAIUHT ATl Tipiadle 9T gEare
qMeH T TFG |
. TUE ST T F 9 WEede B Ui qHEmn e
HNUIERT AT B0 T T G g |
3. AW OIOH ATeER QA TRUSRT T AN
WEH YodP IEael AT WY BRFaITH AQ

TET Yl a8 ATHAT aies IidaeTaT I9 AEE-aeh]

LS




TUT 9%) TEAT 3% AATT o=l |7 & fafa R05310%1Rs

AT R Bl HIEATHT GFI-IAT AT BT T

[

ATl TAfd T S HawdIaE HREauT RIS
AT BT T a1 TRUHT 88 Joold TG |
oq &
F WASH, USHEl F AN AT JaT A1 bR A
eI AN TUHT YASTE, T, Fa1 a1 e & & ged
V= YTZhT RG] TAgh ATEAHT qE AUBRIGRT el

g9l e MR |

T R
T ASTEHT TIH B T T qeTEedied B T
FMaAEd®l AfdReh ST 9k Y@M IRUHT T SH
(RREEZ-G Ul I S T B I e = R e el

Fiaas s |

oMq 5
AT =W FSNEAR] HEAAHH g IR A=A AT
o A gfaeTaT a9 WewEfFueRT caaearaTs @ T 9
FEA T TEAEART G 90 EHR qarEeT
LGSEY

g RR
Q. P GIEHR] TREIE Telbrel Gell SFhe GHIHET
SOgERl HUT AT AT BT [AhdT A=uhT
PR & GEH AdDHI Tq HSH-db] qaed]
AN T AAERIRG ST IEdl bR A
€A AT O IUAH SR AUARR 9ied FiEd

20



TUT 9%) TEAT 3% AATT o=l |7 & fafa R05310%1Rs

YIS a7 Y GIE=aHl <aedl SEHT I Hedd
AN e ge fa T g |

UI%  Oeeddl 99 WEMUe!] HEadd  qEn
AT 57 SNSRI WEAGMH! g0 R ATEAR
ATHFAT dfedr aMives UfdaeTdr I SR SHAITATH]
qE for geam ™ T HA U S e Ty T
AN I TF ITIh] SHAEATh Gel for g
THH FRURE Iooid g, A dieal s
Yl fafd ol B o geeEel a9d Seer@
TRUST S7TeE qeeh I9 HIH] STaedH] e [
ST B |

9 ST GeRT 7 Icd® Ggedel [Hoiehl afegedl
Bl IR L I A e Ll C o M F R
AYBRATS AR FH U A€ Joeld TG |

qq 0
AT =W qISTH] WAdH  FED! [,
R¥& o HMET WDl A-RET =/ GIIEAD!
HIEHT g/ 3Y, AT Foor@ TGHT T FFE gene
MRUH! IH TR ATegT ¥ T L A Jeol@ NRT
Aeheb] &R gHH Tq HEMr-gars ATAET T
ISR Y% aedel  AquET dfy  Fumefe
AET  5W  FEGIFT  HeHGbals g™
FHISHSDT & Joel@ TRYD] AT FFIIT TG

%9



TUT 9%) TEAT 3% AATT o=l |7 & fafa R05310%1Rs

(®)  HEWHH] SAEIRE (6T TRASH ] A
TT QT Tl Yidsl TIehT &,

(@) AEWYH] HATARE qRHATS died ] A
Tl <%al 9<€del Uidsm IRl &3 T el
RATST e,

(W) AETEEE SAAEAEE AN qgA & T el
FAACATT AT AN g B,

(|)  ARE e Ui IRgwT & |

T 9T ATege 1 B ST-ATege )& (X @ ([
Seai@  TRUHT Iaeeedes ATARAH] AT o7
g T TUEWT ATAEAD! GRh 15 |

I g0H AT 9 B IT-AT=gs (@), (1) a1 ()
FT ATERAT F U HEEAA P A A, Aot
HTUIERT ATFAT A O JleddRad ARET quf a1
9T €A TG THEFG |

FA U TS T 3Y Bl SHAEAT AR Al
HETarae] GREART T % U GHAAT WEIHE Thelrs
F qHEUIHT GdeEAs qg H weadur aRws
T T &l el FiAE T "a e S8 Ed]
FeaHAT qAAM (eafd Soor@ T BT FENO AT

T |

' 39
% U TI-HETRE Skl i oiche s
eI L B o2 M R DEE B o e E e

ALHLGTR] HEAITH A b A-qUET qrr-depl
TR




TUT 9%) TEAT 3% AATT o=l |7 & fafa R05310%1Rs

U E 2l O G2 M B U R B e A D R
HEHE e a9 HEWadl AMGcd Fd &bl
THATC TBR T BT FHIT T G |
TY HRTEGeh] TRIcT TR T =60 FAraied =H
FATIH] AL ahae e FTAMNH FFEu T
EIERCE
(F) AT IR AT @bl B &
SHAT TUEAT UGSAHT g a1 |l el
WW@;W
(@)  9gEH T GIEH! SSA AT A
ATUTAT 1 U EFAehT JITETEBT AT
NHER Whl $4 o ey
e IgRI <awdl F &S] arera |
AU =W HECEDT AT FFIT
TRUSHT T8 G Aot AToHT ATARD! HTSOTHT
HETaFaehT SqaT WS- ST P URATS &
A1 gRATSS AT E AR GG W B Ieed
MRS | Tl SYOTAT AETHeeh] Iad qRArsah!
AHHT TET AN B B ool AT TIEAT HTOTHT
EaRCIERCANECIU MR EE Y
qrIfFd TaEd, GIEae® 91 A=adnd ATl F
o qEEE ufgedl HMUBT HA U qEEm
ool TRUHT F 9 aResET wew fo sfuer
qUf AT A EGH ANS |

%3



TUT 9%) TEAT 3% AATT o=l |7 & fafa R05310%1Rs

Y.  gHEdq qeE, UEEUEE A1 AR ABRI ar
3Y T A AT AT FEERIHT AATT T F
THAAT RIS B GHAETHT GAgEels A4
F4 gefar aiE T T A weEEy e[
AT AAAE AT Seel@ I AU RN I
GEREN

VAT Y - -aw oqae
aa IR
T9 TRl AqE  AAEAD] G TRl i
AT =0 FRTTIHT AR Thars Ty Mg |
ILEE
9. THEMC® WA ATARAD FAM FTAl TUHI
AU HH GINSAHR] qIEIEHT AN A AT
HEEg SrEaH g |
R. T2 IITUEEd WElHev® WHE UGS T Il
U TRider g Al 9 Weufey A1 werEa w@m
g |
3. UHE, B UEEdd AIFA! AJAETHT g ad
Ul fAfder ag AT 90 Judly oAl 9eede]
N AT HEg ] §g |
|q Y
9. O WY el Yo ANl WUl fafdare @9 avet
Fafe GHE UUly I9 AEWUCls ATHIET X!
REL2 I R R e M I A | T R 2 e | BRI Bt |
IRCANTRT AT Tateh! N GFINI T A1 AeEea

%Y




TUT 9%) TEAT 3% AATT o=l |7 & fafa R05310%1Rs

IR T g | Tl IRCANTSHT GaqT Td1 U
fafdae us afae gaEs gig |

. HATHeddl ATCGEHT Joold RUHT T4 q¥HT At
AT U] U NN I8 FeTaradrs AqaE ]
qF TEEl A9 G SHaed] TRUHT ANCARTHT
AP TANT AT AT AT Iedql qaedhT TR
TG A¥B] FHT AAUH AN AR A T
U T IRIHT I TRUSHT Fde® sHiieH 397

("

YD YAH AAT FHE WG A&l GIEa A9

RIS TRART T+ Faig |
2 LCUBEE S

Q.  FRifEd 59 qEISAH] IEIEE TN THT G
TG, O T URCANHT G qdl TRUHT TR
AT 50 FETAIDT TSI TENSHHT T
YTEATE BN TS |

. TEAH] GEEIARE SMEl ATARAH! I TA(D]
TPl [@e1 weieved weEa @y g fufdad

X =~
AS&TH] e&hH! LM ATHE T I |

T 38
c N e he S N [@nN =
AT =T HETAD] HEHaeHe ATh Aol HRH]
SYATAEE AW Tl TEHT ATAEH, OO T IRATTHT

EH Fel T WA WY AgEE dTE AR 0%
ATAR TN D] AT TG AL TSHH] A HAcAls G
g |

E3



TUT 9%) TEAT 3% AATT o=l |7 & fafa R05310%1Rs

| LUBEL
AT =W GIETD! PRGN M@ A=ahE B
YU I¥ WEEFah] B A aFdl YidasT arem
GEUSTTH] U T T HEAN GEATR] UG AT TqbT aFq0f
a1 A9 TARIAeihD] TS e A IIdIh! [ ST
T |

12 | LUNE 1~
9.  I9 TE™ers quf oT Aifeve qRAtT T g
Tat HETTT U T T4t Wl A= sqaee]
T ATeeh:
(%) W 9 3 T HAEAET TGH HU AU
WU QUi At IR AeERg AR g WU
gugHl B4 GRS wEt uReiia
F K1 o B e O K B P o 2 I e e B
Tafeere g TRt W TS,
(@) gt ARG wema @ g FideRe qeeEr
I AT FTHEART A Gl @A |
. A HEWY ATHIES T OY qRATSI HerEd
ATART TGH] GEEIE] AN AP ATEAT I 4T
TR ATFT Adfash Ty ¥ fEsmeaeqan any ag
@G |

qR 3R

qq W] AZUSH T WIael WIHT Jde® qH-EdH

ERINERSEEN

%%



TUT 9%) TEAT 3% AATT o=l |7 & fafa R05310%1Rs

AT R
gidHleT e 99q k063 9 dER 39 T
TR F&bel AAURT FH WGB! AR S
TR, 9 30 Wl ¥ R09Y & Ueimd (F.2%)
(PO29-Protocol of 2014 to the Forced Labour Convention, 1930
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(TS AU W)
PO29 - Protocol of 2014 to the Forced

Labour Convention, 1930
Preamble

The General Conference of the International Labour
Organization,
Having been convened at Geneva by the Governing Body of
the International Labour Office, and having met in its 103rd
Session on 28 May 2014, and
Recognizing that the prohibition of forced or compulsory
labour forms part of the body of fundamental rights, and that
forced or compulsory labour violates the human rights and
dignity of millions of women and men, girls and boys,
contributes to the perpetuation of poverty and stands in the
way of the achievement of decent work for all, and
Recognizing the vital role played by the Forced Labour
Convention, 1930 (No. 29), hereinafter referred to as “the
Convention”, and the Abolition of Forced Labour Convention,
1957 (No. 105), in combating all forms of forced or
compulsory labour, but that gaps in their implementation call
for additional measures, and
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Recalling that the definition of forced or compulsory labour
under Article 2 of the Convention covers forced or
compulsory labour in all its forms and manifestations and is
applicable to all human beings without distinction, and
Emphasizing the wurgency of eliminating forced and
compulsory labour in all its forms and manifestations, and
Recalling the obligation of Members that have ratified the
Convention to make forced or compulsory labour punishable
as a penal offence, and to ensure that the penalties imposed by
law are really adequate and are strictly enforced, and

Noting that the transitional period provided for in the
Convention has expired, and the provisions of Article 1,
paragraphs 2 and 3, and Articles 3 to 24 are no longer
applicable, and

Recognizing that the context and forms of forced or
compulsory labour have changed and trafficking in persons
for the purposes of forced or compulsory labour, which may
involve sexual exploitation, is the subject of growing
international concern and requires urgent action for its
effective elimination, and

Noting that there is an increased number of workers who are
in forced or compulsory labour in the private economy, that
certain sectors of the economy are particularly vulnerable, and
that certain groups of workers have a higher risk of becoming
victims of forced or compulsory labour, especially migrants,
and

Noting that the effective and sustained suppression of forced
or compulsory labour contributes to ensuring fair competition
among employers as well as protection for workers, and
Recalling the relevant international labour standards,
including, in particular, the Freedom of Association and
Protection of the Right to Organise Convention, 1948 (No.
87), the Right to Organise and Collective Bargaining
Convention, 1949 (No. 98), the Equal Remuneration
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Convention, 1951 (No. 100), the Discrimination (Employment
and Occupation) Convention, 1958 (No. 111), the Minimum
Age Convention, 1973 (No. 138), the Worst Forms of Child
Labour Convention, 1999 (No. 182), the Migration for
Employment Convention (Revised), 1949 (No. 97), the
Migrant Workers (Supplementary Provisions) Convention,
1975 (No. 143), the Domestic Workers Convention, 2011 (No.
189), the Private Employment Agencies Convention, 1997
(No. 181), the Labour Inspection Convention, 1947 (No. 81),
the Labour Inspection (Agriculture) Convention, 1969 (No.
129), as well as the ILO Declaration on Fundamental
Principles and Rights at Work (1998), and the ILO
Declaration on Social Justice for a Fair Globalization (2008),
and

Noting other relevant international instruments, in particular
the Universal Declaration of Human Rights (1948), the
International Covenant on Civil and Political Rights (1966),
the International Covenant on Economic, Social and Cultural
Rights (1966), the Slavery Convention (1926), the
Supplementary Convention on the Abolition of Slavery, the
Slave Trade, and Institutions and Practices Similar to Slavery
(1956), the United Nations Convention against Transnational
Organized Crime (2000), the Protocol to Prevent, Suppress
and Punish Trafficking in Persons, especially Women and
Children (2000), the Protocol against the Smuggling of
Migrants by Land, Sea and Air (2000), the International
Convention on the Protection of the Rights of All Migrant
Workers and Members of Their Families (1990), the
Convention against Torture and Other Cruel, Inhuman or
Degrading Treatment or Punishment (1984), the Convention
on the Elimination of All Forms of Discrimination against
Women (1979), and the Convention on the Rights of Persons
with Disabilities (2006), and
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Having decided upon the adoption of certain proposals to
address gaps in implementation of the Convention, and
reaffirmed that measures of prevention, protection, and
remedies, such as compensation and rehabilitation, are
necessary to achieve the effective and sustained suppression
of forced or compulsory labour, pursuant to the fourth item on
the agenda of the session, and

Having determined that these proposals shall take the form of
a Protocol to the Convention;

adopts this eleventh day of June two thousand and fourteen
the following Protocol, which may be cited as the Protocol of

2014 to the Forced Labour Convention, 1930.
Article 1

1. In giving effect to its obligations under the Convention
to suppress forced or compulsory labour, each Member
shall take effective measures to prevent and eliminate
its use, to provide to victims protection and access to
appropriate  and effective = remedies, such as
compensation, and to sanction the perpetrators of
forced or compulsory labour.

2. Each Member shall develop a national policy and plan
of action for the effective and sustained suppression of
forced or compulsory labour in consultation with
employers’ and workers’ organizations, which shall
involve systematic action by the competent authorities
and, as appropriate, in coordination with employers’
and workers’ organizations, as well as with other
groups concerned.

3. The definition of forced or compulsory labour
contained in the Convention 1s reaffirmed, and
therefore the measures referred to in this Protocol shall
include specific action against trafficking in persons
for the purposes of forced or compulsory labour.
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Article 2
The measures to be taken for the prevention of forced or
compulsory labour shall include:

(a) educating and informing people, especially
those considered to be particularly vulnerable,
in order to prevent their becoming victims of
forced or compulsory labour;

(b) educating and informing employers, in order to
prevent their becoming involved in forced or
compulsory labour practices;

() undertaking efforts to ensure that:

1. the coverage and enforcement of
legislation relevant to the prevention of
forced or compulsory labour, including
labour law as appropriate, apply to all
workers and all sectors of the economy;
and

1. labour inspection services and other
services responsible for the
implementation of this legislation are
strengthened,;

(d) protecting  persons, particularly  migrant
workers, from possible abusive and fraudulent
practices during the recruitment and placement
process;

(e) supporting due diligence by both the public and
private sectors to prevent and respond to risks
of forced or compulsory labour; and

§)) addressing the root causes and factors that
heighten the risks of forced or compulsory
labour.

Article 3
Each Member shall take effective measures for the
identification, release, protection, recovery and rehabilitation
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of all victims of forced or compulsory labour, as well as the
provision of other forms of assistance and support.
Article 4

L. Each Member shall ensure that all victims of forced or
compulsory labour, irrespective of their presence or
legal status in the national territory, have access to
appropriate and effective remedies, such as
compensation.

2. Each Member shall, in accordance with the basic
principles of its legal system, take the necessary
measures to ensure that competent authorities are
entitled not to prosecute or impose penalties on victims
of forced or compulsory labour for their involvement
in unlawful activities which they have been compelled
to commit as a direct consequence of being subjected
to forced or compulsory labour.

Article 5

Members shall cooperate with each other to ensure the

prevention and elimination of all forms of forced or

compulsory labour.
Article 6

The measures taken to apply the provisions of this Protocol

and of the Convention shall be determined by national laws or

regulations or by the competent authority, after consultation
with the organizations of employers and workers concerned.

Article 7
The transitional provisions of Article 1, paragraphs 2 and 3,
and Articles 3 to 24 of the Convention shall be deleted.
Article 8
1. A Member may ratify this Protocol at the same time as
or at any time after its ratification of the Convention,
by communicating its formal ratification to the
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Director-General of the International Labour Office for
registration.
The Protocol shall come into force twelve months after
the date on which ratifications of two Members have
been registered by the Director- General. Thereafter,
this Protocol shall come into force for a Member
twelve months after the date on which its ratification is
registered and the Convention shall be binding on the
Member concerned with the addition of Articles 1 to 7
of this Protocol.

Article 9
A Member which has ratified this Protocol may
denounce it whenever the Convention is open to
denunciation in accordance with its Article 30, by an
act communicated to the Director-General of the
International Labour Office for registration.
Denunciation of the Convention in accordance with its
Articles 30 or 32 shall ipso jure involve the
denunciation of this Protocol.
Any denunciation in accordance with paragraphs 1 or
2 of this Article shall not take effect until one year
after the date on which it is registered.

Article 10
The Director-General of the International Labour
Office shall notify all Members of the International
Labour = Organization of the registration of all
ratifications, declarations and denunciations
communicated by the Members of the Organization.
When notifying the Members of the Organization of
the registration of the second ratification, the Director-
General shall draw the attention of the Members of the
Organization to the date upon which the Protocol shall
come into force.
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Article 11
The Director-General of the International Labour Office shall
communicate to the Secretary-General of the United Nations,
for registration in accordance with article 102 of the Charter
of the United Nations, full particulars of all ratifications,
declarations and denunciations registered by the Director-
General.

Article 12
The English and French versions of the text of this Protocol
are equally authoritative.
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