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q.9. ST AFA G, SOTerT GAeE BT T cada Haens aven
.. T ikl AlSHIE, qith TIAHIH T Wi Feqeld: T AHH] A¥A
q.3. THRH! BT T THHT
9. % eI YUITedt T AT TR 9mee saaea
Q4. I, IGYT T T qe: FHrifEeqgiasn, 9T Senard T weiee
9.%. A~dT ER Y (Inter-Governmental Relation- IGR)
Q.. T, TR T T TEH! SHATANUHIHT T T HIAAUA
5. 49, 4G4 AR T GauHe NEmEe Sew deaareay
1.2, AHTAHT AeABET T THH TqHT AT
9.90. gfafacasr Rgra T Fatem qumetisr &R (Types of Electoral System)

3. WAV FIME ¥ sgaeds (Public Administration & management)

R.9. A 9§t =g@eras (Human Capital Management)

R.R. GU&ATH® %Y (Organizational Structure)

R.3. HHAN WEAHT Aoy usee
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ERE L T NI C I LR b

R.&. FUTHT WAAAE T GARHT WA T FAAEE

2., SHFEIART TGN, RIg=a T Faaw yafaee

.G UAUAHT A THEE:  Aqcd, SR, #AEd  (Morale), Fuim bR
ETEATH® SFaeR (Organizational Behavior) T % & (Work Culture)

.R. YHM/FE0g emaEdms (Disaster Management), TR@de sdaedmdd (Management
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Agreement Skills)
R.90. FESHE A THAT FRFEIT T Aediw
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Conference of Parties) T g wmaaa=ar s@ear, qwmaeft &&™ (Inclusive
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EEI el Tl Bl I
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¥ 5. QEHE U8 T I9 qEaedl HIT oqaedn
¥R, FArAEHN i gEdwalyl, A qd1 A9 S(SHIS T HIT SHqeATaA
¥ Q0. TTelh! AXHTT <l YUl T <@l TEeTu Jumedt
¥.99. AENE o Sl ¥ e
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Y.9%. TAEH! AUt ed qvaey, TS ;W‘*ﬁﬁ (Economic Diplomacy) ¥ #=awiea
AT AUTeTsh! Uidieca (Representation) T 9fHaT
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--The End-
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L P O s s

. Ufega T aRiRe Aifa
9.9. HfdeearT oA, fEeemw, FafEee, JWT T Hedih
.3, DT FHE ST A(ehl BRI AT
q.3. BT FIIHT AeT BRATaITHT ATET
q.% . qeIHr Areea i (Evidence Based Policy) H‘gfﬂT T HETEaT
9.4, el THR 9= Afee i, o e Hifdee dmer aw-ag T awa@vaey

3. AT T R sEe
R.q. Arsreg orebTe v, ueredt T A
R, URiE T T e AT @mEtee, Heddhelm ¥ Aite Arer
HEIHTAT GHh! YA
R.3. ASTHe® AT JoTredt
R.%.frrEHr @@ (Public), Mo, qear &4 T g @@ & (Non-state Sector)

B AFHT T ITAREr
Y. AR ST SR, T (Formulation), @m=aaq (Implementation),
ATF (Monitoring) 41 Hedi®wa (Evaluation) T SHICHT ATATSHIS] SHA€ATIA

AIHA AT HeAeb JOed!
& e SHaea AT dvakae g
2.9, o faTaeT deges: aauE qERdT T A9TedT g
.5 E e
R.%. FUAHAT TS BHES, USF T, BIEIHT, oibw, oo aAlbT

3. AP WEASAME SAHT YIS 9T T A Gare=
3.9. 9&ATeH® @ (Organizational Design)
3.3, SAAEHEY AREE (Management Tools)
3.%.9. SEH qAT SEEAES 9gdr (O & M System)
333 FF  faweor  (Job  Analysis): ®@ @@ (Job Description),
FEEEITeHT (Job Specification) T ™ Hedi®wd (Job Evaluation)
3.R.3 BEYEHTT/AgHT  (Job  Enrichment), HHEE@®Hr  (Job

Enlargement) )
3.3 ®¥ 9FEA g% T AF& (Performance Indicators and Standard) T FH@
Hedidhd JulTelt
3.¥. 9HF F9rgd sg9a€amq (Human Resource Management) T I9atedl T ;fﬁ'cﬁ
3.4, WESNE JETHT Iqca @@ (Leadership Development), Sqcd 90& (Leader
Assessment) ¥ SAUIHT AT (Succession Planning)
3.%. SFEAOS 90AT (Management Audit)
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3.9, TEINTT qA SAAGE TS AT (Strategic Planning)
3.5, BHATAD] GEBT T TEPT GRATTHRT TN, JIOH T AR
¥, i ather
¥.q. AT AT a0, (i e, Jueredt T SEr
¥.3.fava wiie seedn, IR T egeardiEor
¥ 3, qURafed ¥ Afawd FERa qaser dafesr
¥.¥. U THRE! qoC TAAT, A0, BRag9, AAT T Hedid o6
¥ Y. Ay, wEie waEeiEr B, oy e J4, f fww 34 ases

FFRT T FHATaIT
¥ % H, YU T MG 8] a9 ToAT, =0 Yoredt T seaeqeare
¥ .9, 39 Jurelt T feitr SaEtied

¥.5. qUeHl A A d2ie werar T e gganr i (Development Co-
operation Policy)

¥ %, A AraNieed SR S SEedl, ar (Trends), iljﬁ'cﬁ T G

¥ .90, JuTeTshT R e TAAT e, FAR (Trends), T € GEATeHT

¥.q9. AdF AFEHaar T R Faro, wva fg@r dud FarT (Anti-Money
Laundering) T AUXMe® HEAT oia @@=t Ha==or

Y. AN ar T MEHRT AH

Y.q. WESE FAT JATEHT TER, Sl &3, GHE T NG Sedmh! qHaET

YR T YaTe TIRA aTe®, Yarh! SHaedlud, JAquRUcHE Je0et, €M Eacal
SAATCTs ¥4l YaTE T HIETHee

Y3, FE S e T A 9E R A

Y., TS ST F@r T 9 YS9 e

Y. YT T

Y. T, TS T T TEAT RN qAT Feree gEaedt HfoiTd saaedt T AnasR

Y., ey YL AT T IHT AT FEHT [Fede qraaee

Y.5. YHTT STFETIT qieed WA T fafe e i

Y%, TORTAT FEAT Wiy e T qeste qa e At J9ET STAN

Y.90. TTEWHE T TaeaTsT qaree (Issues)

¥.99.fafargar sm@eam= (Diversity Management) T e fafggar sqaeams i,
T

Y.qR. AMMIF NS TAOTHT AATHER

'RERIECICE Ik

--The End--



