YIS TSI TWHR
qIe [ A=

TS, el

SR WRTERT afer (Apprenticeship) FTHHHEST AT RreTad, Raremee Y& QT T
G GO
YW Y&F Gl YHIRIG Mid: R063/00/9§

YELAEA YT WHR, I Hbg Aeaerd, SE beleidl altie € HrHd ATaR
YEAEw geerhT rarer/ferdaee qrhd Ry AW s gererdt afem (s wew
E 551 1 M R < e =2 B ol e 2 S A C o T e e A | P E A E R P
i Rer FEHH (TECS) T e Geaeg®ney CTEVT a1 Suesid died HhH

QAT GEA=d T T ATHRAT HHEA GAH T4 Sogh qa1 TAAT TebT Tiereh Teargee
Wit 053 Fde 0 T FA T AAIH TEAE G GG AT I FHIT CH G| A
qeael igl%qq EIECA U I | [ o i 2| T https://mosd.sudurpashchim.gov.np/ sl TIAIE

RERCEREY

qafr:

q. - Beamr 27 e FarsHe ®FEHAAT R0 9 T - "eamn 39 sofdesa shaqaRs
HIEHHAT 0 AT A FRrendt arferd HRi%H e T geard I T |

2. g e weAed, gEuEe weeEe e o v qg-arie yieverdt aiern
(vl HriHa BT TA AT QRAHT 2059 ATER FREr gHe, wE T HEw
A g1 | T At Sqaedr W€ ATHT Gl ATER g |

3. TEe T FEUNT /SH@IHT e BRCIAH] ARG [T 6 seqiia g g1 aui-eeid
BEHH Y A AR g |

Y. IT HEHH Wareen Brer qor saEais aierd kv (Ter Fa==n HEied), aEieHr shIEe
FHTT FoAl SO AP a4 R053/0TY o1 G« g |

Y. BEHAD] Y AT FAE WA QR4 AEd AU o BEHT Ve weeitud
JANT/ATAIEEHT  TeX HRICTerdl ATGa dqierd forqa Woarel aifer Frer T oo
T TR ST SFaede! [F@e e Jearaqr g 997 T 99 |

€. e diferd BRIHHEET Yiie 9 AT T qRIEndEed F4 e O O G| HEHT
AT T freArer/ oareue e a9red @ arad Ui GRiErdt Swis ATaeT ATSRAT AT
BT H=ATIEE Al AE HbrEr g |

o, qerdl WA FEEedl GEAn, qen a9 T S0 Qs TH 9 Iucey IS sgaedl-
Wit e qur s qiew aRugere g |

. QhUHI 0T ™F TAT HUHT IEATagedl A Jearg_ IS |

e . fomm qar TFHE USRS AT AT GRASAT (376X) 1 ahare HELVETAS Nepal < 9T

™ A A [ GEIaEd YSYT WThd dci BRI H GEaadl diN Wialdd Geai g |

qq AFHTUHT AR GFes T 25X QR 930%5


https://mosd.sudurpashchim.gov.np/

.......... [&T].........

9. L1 ESORRR
.
A we=E w7,
T e we A,
AT, SBeredt |

forrr: e eT IRusHT A |
WA o Tet Aearerete i 2053/, /... AT YR ot e a9 frerers/ e @fd@ 9% R053/08Y
£ | R [frmspr ] e Ro wHrend wrEn yErerdt qier (pfasiiv) wEiwT auen T ssgs

MUHTT ATHIE [FhTH A=ATAd JUsy T3 Foic T G9! WIS JHINH qUEedl Jeoid T SHIH HTIHH
T T TeqaT A9 AROH g | R,/ S gete g o w fofr 7w e, e gy
SRR WA AT G |

qafret:
%, 9. P IUIE L] FiRaa
S EERI) e ISl TIET d8

ANE YT A BESAEE:

TEAEAT T

TEATE U T GECEA SqaedTI |/ qEed Qe il gty

FEd AT (CTEVT) A1E S aae/Eaidhd WH Tl FTHNTIASRT Aiierrd

Tt afeefiT T wEeET A Aife fre 1w 32 v v @ B-fewdm dear wrwa
AT D! ITMS FE TH TSEAHT Hiazsb! ietiettd

T o9 a1 TS WD (e WelRr T < e gn)

§. A g5 ATME THbT BT b THVEA Fafeiy (AT HsmHT ghan)

< W N 0

2



IS TSI THFR

[@nN o
dlAllvlr [depld H A,

TS, ShaTel

AR giveEreft e (sRifFeefia) HTHT TIem qvaed) T
q. e E:

ERIRRSGIRREARGIRE

faramera /e g TRTeh /ATeTaT /TECS
Srea:

S TIFA TE:
e .
e/ faaras wE/ avad
A [

U faewo: [rarsd .
T .
T

R. BT G HRABHEEH! [HaCu (it ah ar) :

+4. HRHADT AH @ Harer & U GRS R T

g CIEl ST

F: ITMS 3T WTH B Tiaae! Tidfeld s ard e/ T4 o |

3. YT RS AERE TR qiem H:

%, 4. AT RUHT Firaa
& IEER) TEAT e

et/ fraast g Rree JH@/ TarEAaTT RSt TEqEd



Y. At wftrensft aiierm wHST ATHT (Apprenticeship BTHHT Fwa1e T RIETATHT THAT)

: S o . A FHABT §HAT HETIRAD! THHT
s ™ | e qFoe Yem | qdErr Sl | Sel % | HeTeRa | SU Aee | 9 AINE %
q
R
3
v, sifae qatarees! faor
() TR EART: BFATGIG THT/ e.eeeeeeeeeeeeeeeeeeeeeeeeeeeeeeseeeeeeeeeeseeenns
(@) FHET, HTIMCT, <, B, HIATHT MG FASIADHT AR &aeT
_— FHET HISTH! THaT T EAUNIN) TN (QEAH! | TANTEIeT T BRI | Sebfedd GRaP! | Traic uar | [ers e
T wmEs (e (Rt swer ) | @en: oof, @) | o T dEr @40 | By gRwe @AY | @A) | @ vEaE)
q
R
3
¥
Y
e /fraemet g Rreer yH@/TarEaISST T




. TEAT R qafeaq Suered Y&d AT a7 ITHCEes! e

HEHHBT H:

HEHHAB! H:

9.

[EERU)

qfwT (9, S
)

9.

far

(ATAVTHAT AT 4T T7 Gle /)

BEIS PG ISR ARG

R T HE/ TaeaIw®! TeaEd




CAR L IEC AR REA ST S E RIEIR EERY B

4. W W T SR SR e THTA/ AWH | ¥ TRIX
(@) (ToT/OSU/ILM*)

BRAHHD

HEHAD H

(ATAITFAT TFAR 4T 77 @l1eg /)

Rree/aeEE g

*ToT=Training of Trainer, OSU=Occupational Skill Upgrading, ILM=Induction Learning Module

TRIETera @/ TaeaasH! aee




. SURATET W (Fat R  gHar A @ 5w 89)

+.4.

ERER ST

-

ST

(o] oS
qH% <gih

B .

In- tﬁ%@[ qﬁ Apprentice Apprentice @lé R;ERIH
Company | BT BTHEIT T a1
Trainer - Apprentice qEHT . SR ¥ % & viieg
& 5 EVER e (&T/2r%7)

R. AR WRETH HEHHE Rered fAaeres ¥ T @@ @ R0 Fafe R fm GF wedaiEd Sa saaames! HaK:

f _ EF" ApprenticeT’l'lé‘ > A \T"*IIQ1I¢>\I
9| SUN/IIEIR TH ST TS qh | gV o, ) S Byt .W % & ueEg
FHIR T&T | TR G/37 | G G&Or
(BT /2r8)
et/ et g e JHE/ TS S T




90. aAWadd qAT faMa:
%, RIETeE T e T TR 1 TR TR GERE el ai GERIHT $ HEBAEE TG T A B Bk

et/ et g TR yHE/ Tareadd ! TEEd



AYFeefT ATMCTHST AT J&qE T4 iobT Wiaiee Qe qor saEands i a)ug. (CTEVT),
FAIMGHT AHIR 1 TFHd HUHT [TIEE:

. Information Technology

. Electrical Engineering

. Mechanical Engineering

. Automobile Engineering

. Early Childhood Development Facilitation (ECDF)
. Hotel management

. Civil Engineering (Building Construction)
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